
Good morning, Commissioner Wentzell, Chairman Taylor, and members of the 

Board. 

My name is Mia Dimbo. I am here today to speak about the proposal to allow 

Relay to provide teacher preparation. I am a Bridgeport teacher and a member of 

the state’s new Minority Teacher Recruitment Oversight Council. It is important 

that the Council have an opportunity to deliberate and advise the State Board on 

proposals for minority teacher recruitment. You should know that this has not yet 

happened with the Relay proposal.   

I also serve on the Connecticut Education Association’s Ethnic and Minority Affairs 

Commission. Part of our mission is to support the recruitment and retention of 

minority teachers.      

Our commission supports increasing the number of minority teachers by making 

high-quality teaching programs more accessible and affordable, not by weakening 

standards. Relay seeks approval of an abbreviated, online program that 

diminishes the quality of teaching and the teaching certificate.  

All students deserve a teacher from a high-quality preparation program—a 

teacher who is prepared to teach a diverse curriculum.   

Dr. Ken Zeichner, who is a University of Washington professor and an expert on 

Relay, has written that Relay reinforces teaching practices “associated with a 

narrowing of the curriculum, and with negative socio-emotional outcomes” for 

young students. This is an important warning, because we want to reduce the 

negative outcomes and racially biased practices that result in high rates of 

suspensions and expulsions of young students of color.   



The Relay program will leave good teaching candidates poorly prepared for a 

career in teaching.  As a result, they will be more likely to leave the profession, 

disrupting schools where students need stability and commitment. As Dr. 

Zeichner notes, “Relay’s programs contribute to the inequitable distribution of 

professionally prepared teachers” in a way that worsens inequities across racial 

and socio-economic lines. 

We can do better than this. In fact, we already have. Last year, Bridgeport 

initiated a minority teacher recruitment program for paraprofessionals. The 

program maintained high standards and promoted retention by supporting new 

teachers in the classroom. Bridgeport’s program was supposed to expand from 

five paraprofessionals last year to fifteen this year, until the state grant dollars 

were removed.  

For ten years the State Department of Education operated the TOP program—

Teaching Opportunities for Paraprofessionals. TOP was highly successful and 

served 10 districts until budget cuts ended the program in 2002. The State 

Education Service Center also operated the Paraprofessionals as Partners 

Initiative, which coordinated with the TOP program.   

Increasing the number of minority teachers can be done with a commitment to 

programs like these. To quote Dr. Zeichner, “Students living in poverty deserve 

the same professionally prepared teachers as the children living in more 

economically advantaged communities, and they would not have them if Relay is 

allowed to operate in your state.” 



In closing, I urge Board members to reject or delay action on Relay’s attempt to 

operate in Connecticut. And please include the Minority Teacher Recruitment 

Oversight Council in a frank discussion about Relay and any other initiatives that 

claim to increase the number of minority teachers in the state. Thank you.   

 

 


